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Abstract 
The problem of gender inequality at work has been a nagging worldwide challenge in spite of the 

remarkable improvement in education and work opportunities. The paper examines the orientation, reason 

and implications of gender inequality in the workplace and specifically on the developing economies such as 

India. The study focuses on the gap in wages, gaps in promotions, discrimination at work place and the 

socio-cultural aspects that make people unequal. The survey and interviews also serve as a mixed-method, 

which allows outlining structural and behavioural barriers to women in the study. The results suggest that 

gender inequality runs very deep within the society, in terms of organizational and societal norms that are 

upheld and in the form of unconscious biases. The paper ends by proposing some policy reforms, changes 

within organizations and awareness campaigns to advance gender equality. 

Keywords: Inequality on the basis of gender, Workplace prejudice, Pay Equity, Women Empowerment, 

Organizational Behaviour. 

Introduction 

Gender inequality at the workplace can be described as an unequal treatment or 

perception of individuals in regards to their gender. Although there are efforts by the law and 

other policy measures that ease equality, the practice of inequality is still evident in employment, 

salaries, promotions, and appointments. 

In India, the roles and expectations about these gender roles tend to restrict the 

engagement of women in the labour market. Women even in employment often face 

discrimination and harassment and limited career progressions. This paper will set out to analyse 

these concerns in terms of sociological perspectives of how inequality in the workplace is 

fashioned by the social structures and cultural norms. 

Study Objectives 

1. To examine the level of gender inequality at work place. 

2. To find out the critical elements that lead to discrimination in the workplace. 

3. To investigate the relationship between gender inequality and career development and job 

satisfaction. 

4. To propose solutions to cut down gender inequality. 

Research Questions 

1. What are the types of inequality against sex in work place? 

2. What are socio-cultural and organizational reasons of inequality among gender? 

3. What is the impact of gender inequality on both employees and organizations? 

Hypotheses 

H1: Gender inequality has a dramatic effect on an opportunity to develop the career. 

H2: There is more discrimination in the workplace towards women than men. 

H3: Gender inequality is largely contributed to by the organizational culture. 

Literature Review 

The issue of gender inequality is a subject that has received much interdisciplinary 

study. As pointed out by Acker (1990), organizational structures are such that they are male 

dominated. Blau and Kahn (2017) emphasized the fact that there are long-term wage disparities in 

the industries. In India, Desai and Jain (2019) had determined that cultural expectations and 

family obligations have a great influence on the employment of women. 
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According to recent research (20202024), 

including an aspect of unconscious bias, the absence of 

mentorship, and gender stereotypes, they reduce the 

progress of women. The COVID-19 crisis only increased 

gender inequalities as more responsibilities of women at 

home arose. 

Theoretical Framework 

Following sociological theories, this study draws its basis: 

1. Feminist Theory 

• Concentrates on gender disparities and pushes the 

rights and empowerment of women. 

2. Conflict Theory 

• Implicates that inequality is caused by a lack of power 

between the dominant and subordinate groups. 

3. Structural Functionalism 

Discusses traditional gender roles to understand their role 

in promoting social stability and as well as upholding 

inequality. 

Research Methodology 

1. Research Design 

• Descriptive and analytical design of research. 

2. Data Collection 

• Primary Data: Survey of a sample population of 120 

employees (both male and female) of urban 

organizations. 

• Secondary Data: Government reports, books and 

research journals. 

3. Sampling Method 

• Convenience sampling. 

4. Tools of Analysis 

• Ratio analysis and percentage. 

• Charts and graphs 

• Qualitative interpretation 

Analysis and Interpretation of Data. 

1. Gender Distribution 

• 55% Male respondents 

• 45% Female respondents 

2. Wage Inequality 

• Two out of each three female participants stated that 

they were paid less than their male counterparts in the 

same jobs. 

3. Promotion Opportunities 

• Two-thirds (65) of the women believed they were not 

better promoted. 

4. Workplace Environment 

• 40% reported experiencing gender bias or 

discrimination. 

• One-fourth of those were harassed or mistreated. 

5. Work-Life Balance 

• Women were more stressed with the two roles (work 

and home). 

Findings 

1. There is inequality in terms of wages, promotions and 

leadership in terms of gender. 

2. The behaviour at the workplace is greatly affected by 

societal norms and stereotypes. 

3. There is more stress and discrimination against 

women. 

4. Policies in an organization tend to be insufficient to 

deal with inequality. 

Discussion 

These results are in agreement with the literature 

that has already been conducted, showing that gender 

inequality is not a problem at an organizational level, but 

also at a societal level. The inequalities arise influenced by 

the cultural pressures, absence of supportive systems and 

blind prejudice. 

The paper indicates how organizations will have 

to change and shift the attitude of society. Gender equality 

is imperative, both in terms of social justice as well as 

economic growth, and organisational productivity. 

Suggestions and Recommendations 

1. Introduce pay equality and let policies and 

transparency in compensation systems. 

2. Advance women as leaders. 

3. Carry out gender sensitivity training. 

4. Offer flexible working. 

5. Enhance legal systems and systems of complaint. 

Conclusion 

Gender inequality in the workplace has been a 

highly pressing problem that needs concerted actions on the 

part of the individuals, organizations or policymakers. 

Although some progress has been met, a lot of challenges 

still persist. Gender equality requires a holistic approach in 

which the reforms of policies, organizational commitment 

and cultural shift can help in achieving a real gender 

equality. 

Study limitations. 
1. Limited sample size. 
2. Only concentrate on urban areas. 
3. Dependence on self-reported information. 

Future research opportunities. 
1. The rural and urban work places are compared. 
2. Analysis using industry-specific levels of gender 

inequality. 
3. Longitudinal policy-impact studies. 

Acknowledgment 
I would like to express my sincere gratitude to all those who 
have supported and guided me throughout the completion of 
this research study on Gender Inequality in the Workplace: A 
Sociological Study. 

Financial support and sponsorship 
Nil. 

Conflicts of interest 
The authors declare that there are no conflicts of interest 
regarding the publication of this paper. 

References 
1. Acker, J. (1990). Hierarchies, Jobs, Bodies: theory of 

gendered organizations. 
2. Blau, F. D., & Kahn, L. M. (2017). Gender Pay Gap. 
3. Desai, S., & Jain, D. (2019). Indian Women in 

Workforce. 
4. World Economic Forum (2023). Uganda Gender Gap 

Report. 
5. ILO (2022). Female in Business and Management. 
6. UN Women (2021). Gender Equality Report. 

https://rlgjaar.com/

